1.2 Reqular full-time jobs by type of establishment

1.2.1 Summary by type of establishment

What types of establishments employ Nunavik's labour force? Are the main employers in
the public or private sector? Table 1.2 shows the breakdown of regular full-time jobs by
type of establishment for the three surveys conducted by the Employment and Training

Department.

TABLE 1.2
Regular Full-time Jobs by Type of Establishment

Beneficiaries Non-benef. Men Women
Total % |No. % No. % No. % No. %

Private and Coop. 1195 37% | 453  25% | 742  53% | 908 49% 287 22%
Cooperative 195 6% 193 11% 2 0% 88 5% 107 8%
Regional ownership 350 11% 165 9% 185  13% 259 14% 91 7%
Outside ownership 650  20% 95 5% 555  39% 561 30% 89 7%

Public/Parapublic 1660 53% | 1016 57% | 644  46% | 888 48% 772 58%
Local 406 13% 393 22% 13 1% 343 18% 63 5%
Regional 1187  37% 588  33% 599  43% 489  26% 698 53%
Provincial 49 2% 28 2% 21 1% 42 2% 7 1%
Federal 18 1% 7 0% 11 1% 14 1% 4 0%

Non-profit 334  10% | 313  18% 21 1% 67 4% 267 20%

TOTAL 3189 100% 1782 100% 1407 100% 1863  100% 1326  100%

In 2005, of the 3189 people working full-time in Nunavik, 1195 were employed by
private businesses and co-operatives, 1660 by public and para-public organizations, and
334 by non-profit organizations.

The number of jobs at provincial and federal institutions which had decreased a lot in the
nineties kept going down with other agreements signed by Kativik Regional Government
and the provincial and federal governments in various fields (airports, income support,
justice, parks, wildlife protection, etc.). So positions have transferred from the provincial
and federal levels to the regional and local levels. Furthermore, the provincial public
group in the table 1.2 includes Hydro-Québec jobs because this public company was the
only one of this type.
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